By Prabir Jha

Tcw career opportuniti-
\ es are mushrooming
l even as we see the col-
lapse of many others, We ne-
ed to shift the
mindset from
“career ill-
ness” to well
ness. Don't
wait to get ill
on the job
actnow topreserve your care
erhealth,

I get requests for help
when people lose their jobs or
seecareersplateau, butmuch
fewer when people think the-
ir careers are in good health,

We forget that every ‘career
illness’ starts when work is
robust. Here are five sugges
tions for career wellness, ir-
respectiveof the phase:

Stay Curious: Careers of to-

morrow will not just be susta-
ined by what we learnt or did
till yesterday. They will get
more interdisciplinary and
networked. One must be cu-
rious to know what is chang-
ing in the world bevond our
little cosy contexts, Without
being open and curious, you
will deny your vulnerability.
And eventually not learn wi-
derordeeperskills,onlytolo-
se your agility and relevance,

Active Experimentation:
Careers now are likely to be
less black-and-white than tho-
se in the pre-BANI (brittle, an-
xious, non-linear and incom-
prehensible) world. One must
get comfortable with risk-ta.
king and doing a variety of ro-
les to pick up varied experien-
ces. Sticking to an industry,
company, geography or fune.
tion isconvenient, But picking
up a range of experiences is
going to keep you on your toes,
almost like mandatory daily
exercising. Some moves will
not turn out right, but you will
still have learnt. And through
these experiments, you rein-
vent yourself all the time,

Personal Reputation: In

presenttimes, our reputation

precedes our resume, Ensure
your personal reputation,
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preferably brand, never loses
its lustre. Every year, take
stock of what you did to add
shine to it, what your new
high-impact  accomplish-
ment was, and where you hel-
ped & collaborated beyond
the usual. Did you do anyt-
hing that may have impaired
the brand? Have you experi
enced siloed or disrespectful
behaviour? Reputation and
brands can never be taken for
granted. Do your Plan-Do-
Check-Act(PDCA)seriously.

Seek Help: Noone hasthe

strength or virtue to always
beawinner. But the best care-
er builders reach out for help

with consummate ease and
practised humility. They are
comfortable with saying 'l
don’t know'. They can con-
nect with anyone, whether it
is across formal hierarchy or
awider ecosystem, to seek co-
unsel. They believe in buil-
ding teams that are better
than themselves. They ack-
nowledge the help and give
credit to others. And in all
this, they stay stronger and
healthier, in both their im-
pact and reputation,

Stay Honest: Whether the go-

ing is great or tough, make ita
habit to stay honest, If you are
not sure, you can solicit an ho-

nest friend or a well- meaning
critic or hire a professional co-
ach. You can neither get too ce-
lebratory nor excessively self-
critical. Ask yowrself: What
Black Swans could hit your
career? Are your strengths
slowly becoming your weak-
nesses? Are there certain care-
ermusclesthat need toningup?
“Career illness” calls for
remedial intervention. Priori-
tising career wellness ensures
resilience, Stay fit, maintain
health, and be ready for future
challenges in an ever-evolving
professional landscape.
(The writer Is the
founder & CEO, Prabir
Jha People Advisory)




