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GCCs offer higher salaries to freshers

Veena.Mani@timesofindia.com

Bengaluru: Despite the per-
vasive impact of inflation on
various aspects of our lives,
the starting salaries for fresh-
ers in the IT sector have re-
mained stagnant for more
than a decade. The compensa-
tion for entry-level positions
hasbeenaround Rs3lakh-Rs4
lakh, showing no significant
increase over the vears.

Even the pandemic has not
altered the fresher salaries sig-
nificantly Companies did not
increase their offers to fresh
graduates despite hiring in
large numbers to meet the de-
mand post-Covid. As they now
face the consequences of over-
hiring during the 2021-2022
timeframe, companies have
reduced fresher hiring duetoa
slow uptick in discretionary
spending and subdued macro-

economic conditions.

Incontrast theaveragesa.  F RESHERS' PAY BOOST

ary for a fresher at a global ca-
pability centre (GCC) is Rs 5.2
lakh per annum. In GCCs,
freshers employved as block-
chain developers and data sci-
entists command over Rs 8
lakh as annual compensation.
At Vellore Institute of Tech-
nology (VIT), GCCs hire over
50% of freshers.

“Students prefer towork in
GCCs because of faster career
growth and the job profiles.
They are also attractive be-
cause of the MNCs. There are
over 1,600 GCCs that have set
up their development centres
in India and they have started
to hire from the campuses,”
said Samuel Rajkumar, the di-
rector of the career develop-
ment centreat VIT,

Manish Goyal, MD of pro-
fessional services firm Alva-
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rez & Marsal, emphasised
that GCCs prioritise aligning
the skills of their workforce
with the parent company’s
strategic road map, placing a
greater emphasis on guality
rather than cost reduction.
“Besides strong technical and
funetional skills, they need to
possess strong communica-
tion, collaboration skills, as
well as thought leadership to
work independently and drive

problem-solving. They are
seeking value and expertise,
not bulk hiring,” Goyal said.
According to Monica Jam-
wal, MD for talent solutions at
ANSR.5% to10% of thehiring
at GCCs is through campus
placement. “GCCs typically
follow a dual campus hiring
strategy: they recruit from
premier institutions like 11Ts
and IIMs, while also hiring
from a second segment of col-

leges such as RV College of
Engineering and others. This
approach enables them to tap
into a diverse pool of talent,
blendingtop-tieracademicex-
cellence with fresh perspec-
tives from emerging institu-
tions,” Jamwal said.

Sunil Chemmankotil, the
India country manager at
Adecco, a workforce solutions
company, cites several reasons
for the lack of salary growth.
These include an abundance
of college graduates, econom-
ic recessions, restricted bar-
gaining power, and the attrac-
tiveness of GCCs. Chemman-
kotil also highlights a crucial
aspect contributing to this
stagnation: the discrepancy
between theeducational curri-
culum provided by institu-
tions and the practical skills
demanded by employers in the
jobmarket,



